
ATHENA SWAN: 
ACTION PLAN



At Leeds Beckett we have been working hard to review 
our internal data, engage with our community to assess 
our culture and review our policies; all contributing to 
producinq a robust set of actions for us to work towards. 
Our evidence and our action plan have contributed 
towards Leeds Beckets accreditation of bronze award 
2022 and these are available to review here.

This charters work continues to be led by our Athena 
Swan Self-Assessment Team, 
chaired by 
Professor Cathy Barnes
(Director of Research & Enterprise)

To find out more about the Athena Swan Charter visit:
Advance HE

Any further information about the Athena Swan Charter, 
please contact the Equality and Inclusion Team via 
equalityaleedsbeckett.ac.uk.

Please note that some details in the Application and Action Plan have been 
redacted to protect the identity of colleagues involved in their creation.

INTRODUCTION



Theme 1:
Ensuring a supportive culture and environment for 
women, people of colour (both women and men) and 
trans and non-binary members of our community
Our key priorities:
1. We will hold ourselves to account for EDI 
improvements
2. Contributions to EDI activity will be recognised and 
valued
3. Our University should be a welcoming place for trans 
and non-binary members of our community

Theme 2
Improving the career paths for women
Our key priorities:
4. We will improve our how we recruit, promote and 
retain women of colour.
5. We will remove gendered and intersectional obstacles 
in career paths.

Theme 3
Creating equality of opportunity and structural change 
for all our students.
Our key priorities:
6. We will challenge the biases and stereotypes 
that create significant gender imbalances in some 
disciplines.
7. We will address barriers that lead to gendered and 
intersectional differentials in student progression, 
continuation and employability

FUTURE ACTION PLAN



THEME 1: ENSURING A SUPPORTIVE CULTURE AND ENVIRONMENT FOR WOMEN, 
PEOPLE OF COLOUR (BOTH WOMEN AND MEN) AND TRANS AND NON-BINARY MEMBERS OF OUR COMMUNITY









THEME 2: IMPROVING THE CAREER PATHS FOR WOMEN





THEME 3: CREATING EQUALITY OF OPPORTUNITY FOR ALL OUR STUDENTS







To find out more about the Athena Swan Charter visit:
Advance HE

Any further information about the Athena Swan Charter, 
please contact the Equality and Inclusion Team via 
equalityaleedsbeckett.ac.uk.


